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By this Agreement entered into this 19" day of August, 2004 between the City ofwatervliet, 
New York hereinafter designated as the City and the Uniformed F'kFighters Association of 
Watervllet, New York, L a d  590, UJT, AFL-CIO, Watenrlet, New York, hereinafter designated as 
the Association. 
THE PARTIES HERETO DO MUTSTALLY AGREE: 
That in accordance with appropriate statutes of the State of New York, for the purpose of 
providing for the equality of opportunity and for parity for members of the Association, with the 
statute, rights and privileges of other professional forces providing public s e t 0  the residents ofthe 
City, the following terms and provisions shall govern during the effective dates of this Agreement. 
ASSOCIATION RECOGNITION 
1. The City recognizes the Association as the bargaining agent for all members of the Fire 
Department of said City from and afeer January 1, 1979. 
2. The City ~ecognizes the obligation of employees who are, 01- hereafter become, members of 
the bargaining unit, to pay dues to said Association, and the City agrees to deduct such dues fiomthe 
wages of all Association Members who appear on the payroll of the City and to forward such dues, 
together whh a fist of employees for whom such deductions are made, to the Association Treasurer. 
Such dues deduction shall be made weekly in the case of employees paid weekly. Bi-weekly in the 
case of employees paid biweekly? semimonthly in the case of employees paid semimonthly, and 
monthly in the case of employees paid monthly. The City also agrees to deduct and forward to the 
Association, from the salaries of members of the fire Department who are not members of the 
Association, an amount equal to the membership dues in said Association together with a list of 
employees for whom such deduction is made. 
3. A payroll deduction procedure will be established md continued by the City for the 
Sunmark Credit Union, or its successors, for members ofthe Association. 
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1. If, at any time during the t e m  of this Agreement, any salary or economic benefit provided 
for herein shall be, by stahate of the State of New York, increased so that such sdry  or economic 
benefit is more favorable to the membership ofthe bargaining unit herein than such similar provision 
her* said additional and/or greater benefit, as provided for by said statute, shall become atem and 
provision of this Agreement; "salary or economic benefit" is dehed, for purposes of this paragraph 
only, as salary or remuneration, retirement benefits or contributions, clothing allowances and 
hospitalization, health and/or accident, md I& insurance. 
2. Effective January 1,2004 to December 3 1,2006, the annual base salaries shall be: 
I LIEUTENANT I N/A 1 $46,539 1 3x7335 1 3497373 1 
R A m G  
FIREFIGHTER 
1 CAPTAIN I N/A 1 $ 4 7 3 8  1 $48,717 1 $f&,178 1 
2004 
YEARS OF 
SERVICE 
2 -  4 Years 
The wage iacmase for 2004 shall be non retro active and effective August 14,2004. 
2005 
BATTALION 
CEUEF 
3. Longevity Members of the bargaining uflit shaU receive an additional One Hundred 
Dollars ($100.00) annually for each year of service commencing upon the member's fifth (5th) 
anniversary date. 
4. Holiday: Members of the bargaining unit shall be entitled to be paid a ihe rate of eight (8) 
hours for each ofthe following Holidays: 
2006 
$41,314 
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N/A 
%42,553 $43,830 
$49,560 $51,047 $52,579 
New Year's Day Labor Day 
Lincoln's Birthday Columbus Day 
Washington's Birthday Election Day 
Memorial Day Thanksgiving Day 
Independence Day Christmas Day 
Martin Luther King Day Easter 
VETERANS: the above listed Holidays plus Veterans Day. Veterans are those dehed by 
the Laws of the State ofNew York. 
Such payment shall be made once annually for all such Holidays in the first pay period in December. 
In addition, members ofthe bargaining unit will be granted a Holiday whenever the Mayor grants a 
Holiday to City employees generally. 
5. Personal Leave: Each member of the bargaining unit shall receive thirty six (36) hours of 
Personal Leave azlllualiy to be used in minimum blocks of four (4) hours. In the first and last year of 
employment persod lave  shall be prorated on a per month basis. In the first and last year of 
employment, an employee may take personal leave in blocks of less than four (4) hours. 
6. Sick Leave shall be given to members of the bargaining unit in accordance with the 
provisions of Local Law No. 1 of 1972 of the City, and amendments and revisions thereof. The time 
off granted for Sick Leave may be increased by adoption of a fUrther Local Law by the City, but shall 
not be diminished fkom the time fixed upon the effective date of this Agreement. Sick leave may be 
taken in four (4) hour increments. 
7. Vacation: The Vacation "wheel" schedule in effect since 1968 shall be continued. Each 
member shall automatically receive the Vacation bearing the next higher numerical designation ofhis 
Vacation period for the previous year. A transferee shall take the place, in this rotation, of the 
member he succeeded. Each member shd  receive: 
Ninety-six (96) hours of Vacation after one year's satisfactory service. 
One hundred and twenty (120) hours of Vacation after three (3) years satisfactory service. 
One hundred and sixty-eisht (168) hours of Vacation after twelve (12) years satisfactory 
service. 
A member may request carryover of one (1) week of Vaca?ion fiom the normal Vacation 
period to be used during the succeeding m o n k  ending April 3 0th of the following ye=. The request 
to carryover is to be presented to the Fire Chief and is subject to approval or denial by the Chief 
Vacation time may be used in increments of twenty-four (24) hours or more. 
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8. Sepadon Pay: Pursuant to a Local Law @opted by the City, in the event that a member 
of the bargaining unit dies while in the employment ofthe City, or retires under normal circumstances 
or by reason or disabiity, the monetary value of accrued Holiday pay andmused Vacation time shall 
be paid to the beneficiary designated by him for retirement purposes, or to such retired member, the 
value thereof to be computed in accordance with the annual pay then being received by such deceased 
employee. 
9. OW of Title: Any member of the bargaining unit assigned by competent authority to 
perform duties "Out-0f-Title" in a rank higher than his permanent rank, shall be compensated 
therefore on a per diem basis which shall reflect the differential between his regular pay and the pay 
which would be received in the higher job xit1e. Any member who sMl become disabled during said 
"out-of-title" duties shall be paid, during such period of disability, at the higher rate of pay designated 
for such ''out-of-title" duties. 
10. Bereavement: Members of the bargaining unit shall be entitled to four (4) calendar days 
off, with pay, due to a death of a member of the member's immediate family commencing with the day 
of death. If the member is on-duty when notified of the death of an immediate h i l y  member, he or 
she shal be relieved of duty without loss of pay or leave h e .  The member's immediate f d y  shall 
include: spouse; natural, foster or stepparent; natural, foster or step-child; grandparents; brother or 
sister; father-in-law or mother-in-law; or m y  blood relative residing in the member's household. One 
working day, which day shall be the day of the funeral, shall be granted to each member of the 
bargaining unit for the death of a brother-in-law, sister-in-law, or blood relative other than one 
specified above. 
1 1. Health Iasumaee: The present health insurance &dl continue in force. Current health 
insurance options include: the Empire Plan, and the Capital District Physicians Health Plan (CDPHP). 
The City shall continue to pay one hundred percent (100%) of the cost for each member of the 
bargaining unit and his dependants who were employed prior to January 1,1995. Any member of the 
bargaining unit appomted as a firefighter after January 1, 1995 shall pay part of their health insurance 
costs through payroll deduction pursuant to the following schedule: 
First Year of Service l* - 12' month 30% of costs 
Second Year of Service 1 3 ~  - 24& month 30% of costs 
Third Year of Service 25" - 3 6th month 30% of costs 
Fourth Year of Service 3 7" - 48' month 30% of costs 
Fifth Year of Service 49& - 60" month 30% of costs 
After 60th month of service City pays 100% of Health Insurance costs 
Employees hired on or after July 1,2004 shall, together with their dependents, have the same benefits 
under this section as present employees except they shall contribute f i f k n  percent (15%) of the 
premium costs for individual and for dependent coverage throughout their employment with the City 
and throughout their retirement. 
For employees who are currently employed by the lire department prior to July 1,2004, the City will 
pay 100% of their health insurance costs during their employment and retirement provided they have 
hlfjlled the 30% health insurance contribution as described in the existing contract. 
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Health Insurance Buyout: Before beginning each calendar year, an employee may elect to discontinue 
Family Health Insurance Coverage for said year and elect to be covered under hisher spouse'sHealth 
Insurance Coverage. If the employee chooses to participate in the HealthInsurance Buyout Program, 
the following will occur. 
On or before December 7th of each year, the employee will receive a payment equal to $1,500 for 
single coverage. The family buyout, which shall also be payable on or before December 7h of each 
year, shall be $3,750 in 2004, $3,750 in 2005, and $4,000 in 2006 in a lump sum payment. The 
employee will have the option of reactivating his Health Insurance Coverage for the forthcoming year 
by notifying the City in writing on or before September 15& of each year. The reactivation will begin 
on January ld. If the Health Insurance Coverage of the employee's spouse terminates or fails to cover 
the employee for any reason during a year in which the employee elects to participate in the Health 
Insurance Buyout Program the employee will not@ the City in writing immediately and the City will 
reactivate the employee's City Health Insurance Coverage. Health hurance Buyout payments will be 
made on a prorated basis during December. 
12. Recall: (a) The City will provide all payments and benefits specified in this Agreement to 
and for the protection of any member of the bargaining unit who, when off duty, shall be recalled to 
duty and the City shall cause a departmental order to be made specifying the authority by which a 
member can be recalled to duty. Any member recalled hereunder shall be paid at the rate of one and 
one-half times his usual hourly rate of salary, and shall be paid for a minimum of four (4) hours of 
recall duty. 
12. (b) Any member who, voluntarily and without a recall order, reports to the scene of a fire 
or other department work, and whose services are accepted by the officer in charge, shall thereafter 
receive compensatory lime off upon his request and approval of such request by the Fire Chief. 
13. Uniform Allowance: (a) The annual uniform allowance for 2004 is $490 per member. 
The clothing allowance payment shall increase an amount equal to the increase in yearly base salary. 
The Uniform allowance for the remainder of the contract period shall be as follows: 2005 - $505; and 
2006 - $520. Members must adhere to a dress code to be established jointly by the Fire Chief and 
the UFFA. The annual uniform allowance will be paid in a separate check on or before the second 
week of February each year. 
The following uniforms and equipment shall be furnished and replaced by the City, and shall 
not be charged against said uniform allowance: boots, helmets, badges, uniform cap, and all other 
equipment and uniforms intended solely and directly for use in fighting fires. All uniforms and 
equipment furnished by the City, as aforesaid, shall be safe and adequate for use in accordance with 
recognized and reasonable safety standards. Clothing damaged in the performance of duty will be 
replaced by the City. 
13. (b) The City will furnish, at the expense of the taxpayers, one complete dress uniform to 
each member of the bargaining unit upon his permanent appointment. New members of the 
bargaining unit will receive the customary clothing allowance during the year following appointment, 
if the date of appointment falls between January 1st and June 30th. Members, whose date of 
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appointment occurred on or between July 1st and December 3 lst, will not receive a clothing 
allowance in the following year. 
13. (c) A member of the bargaining unit who retires during the period January 1st to June 
n30th will not receive the annual clothing allowance. 
14. Retirement: The Cily dl provide and maintain a non-contributory Retirement Plan for 
members of the bargaining unit pursuant to the appropriate provisions of Section 384 and/or 384-D of 
the Retirement and Social Security Law of the State of New York, relating to the New York State 
Policemen's and Firemen's Retirement System by which such members may elect to retire aRertwenty 
(20) or twenty-five (25) years of service. 
15. Deferred Campensation Plan: Members of the Bargaining Unit are hereby permitted to 
participate in the deferred compensation plan(PEBSC0) currently active. 
16. Insurance: (a) The City will a s m e  md pay premiums on Life Insurance policies now 
held by members of the bargaining unit, or hereafter acquired by new members of the bargaining unit. 
The total annual payment made to the Association will be $1,500.00 per year. 
16. (b) The City shall provide and maintain insuran~e coverage pursuant to Section 360-B of 
the Retirement and Social Secrrrity Law of the State of New Y a k  for each member of the bargaining 
unit. 
16. (c) Payroll deduction for Metropolitan muit ies  and mutual funds shall be available. 
17. The City shall have eight (8) shift officers consisting of Lieutenants, Captains, and 
Battalion Chiefs. This provision shall not require that two (2) officers be working at all times. This 
provision shall remain in effect unless both parties mutually agree upon a successor provision. 
18. The City shall make available parking space for eight (8) vehicles in an area adjacent to 
the Firehouse fm the use of members of the bargaining unit. 
19. The City shall establish minimum safety standards for Fire Depahmnt vehicles consistent 
with New York State and comparable standards for such vehicles, shall maintain said vehicles in 
accordance with such standards, and shall have vehicles inspected at least annually to ensure that such 
standards are compEed with. 
20. The work schedule for members ofthe FireDepartment of the City shall be that attached 
hereto marked Exhibit "A" and made a part hereof 
2 1. Eye f3asses: Each member s h d  be entitled to receive a total of $1 50.00 per year for 
eyeglasses and eye examinations for themselves and their dependents. During the first and last year of 
employment this payment shall be prorated. Payment shall be based on actual expenses incurred up to 
the maximum amount allowed. 
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22. EMT: Each member who satisfactorily has completed tbe prescribed course for 
Emergency Medical Technician, Em-1 or Paramedic shall be paid in accordance with the following 
schedule: 
PAY SCHEDULE 
EMT-D 
For re-certifkation or certification purposes, a stipend shall be paid for said c e r t ~ ~ o n  or re- 
certification in accordance with the following schedule: 
$1,750 1 
EMT-I 
EMT-P 
EMT-D $ 500 
EMT-I $ 750 
EMT-P $1,500 
$2,800 
$4,000 
The City reserves the right to determine the number of paramedics 
assigned to the Department. Subject to applicable laws, the City 
reserves the right to determine how ALS shall be provided to the 
residents of Watervliet . 
New hires that are required to be paramedics s h d  maintain their 
certification for a period of ten (10) years. In the event a paramedic 
covered by this section fails to re-certify, he shall be reduced in pay to 
the 1 to 2 y e a  salary level until such time as his re-certification is 
completed. If the C i  does n d  require an employee to be a 
paramedic within his fist six (6) years of employment than this 
requirement shall not apply. 
The General Manager shall have the authority, based on medical or 
physical reasons, to waive the requirement to be a paramedic for those 
members that become paramedics on an individual basis. 
The City shall grant release time to those employees who seek re- 
certification. The stipend is in place in lieu of overtime for 
certification and recert-fication 
If a current employee desires to become a paramedic the City will 
make a determination based on need and a screening process. 
Seniority will be considered. 
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Any member of the bargaining unit hired after July 12, 1993 must maintain an Emergency 
Medical Technician Certification through hislher tenth anniversary date of employment. The City, as 
it deems necessary, will provide in service E.M.T. receriifidon training. The unit member, up until 
the tenth anniversary date of employment, is required to recertifj pursuant to the law, and the unit 
member is required to put forth a best effort to successfUlly pass said recertification tests and 
requirements. Ethe unit member M s  to recertify in the required manner, the member shall present 
himself to take the standard Emergency Medical Technician Course again at the member's own 
expense and during hours other than those scheduled for work. 
All current EMT-I's employees shall have five (5) years to gain paramedic certification. 
EMT-1's must enroll within 3 years sf  the date of signing of this memorandum of agreement. If the 
City prevents an EMT-I from attending the paramedic program, the City will continue to pay the 
EMT-I heishe is allowed to complete the program or until heishe retires, whichever occurs first. 
Except as indicated above, all contract references to EMT-I shall be sunsetted after 5 years. 
23. Leave of Absence: A member of the bargaining unit may apply for an unpaid leave of 
absence of no more than one (1) year. Approval or disapproval by the employer will be determined 
by the same procedures applied to requests made by members of all other bargaining units. 
24. The City agrees to continue its long standing policy of replacing or repairkg personal 
items destroyed or damaged in the performance of firefighting while on duty with the Watervliet Fire 
Department. A maximum of $200.00 shall be paid for the loss or damage of personal items per 
occurrence. 
25. Shift Bid: There shdl be a shift bid based on serrio* every two (2) years. The bid shall 
be held in November. The initial bid process must be completed by November 30&. The bid shall 
comply with Exhibit C and the bidding order noted below shall be followed: 
Battalion Chiefs F i  
Captains Second 
Lieutenants Third 
Firefighters Fourth 
There must be at least two (2) paramedics per shift for this bidding process. The City shall 
not be responsible to pay overtime for anyone working more hours in the k t  week of the new year, 
because of shift changes associated with the bidding process. In the event that the City determines 
that the shift selection is not in the best interea of public safkty, the City shaIl require a re-bid. The 
City shall provide urritten notice to the Union President so that a new bid can take place immediately. 
The notice shall provide an explanation as to the reasons a new shift bid is required. 
If a vacancy occurs the City may fill said vacancy with a new employee or a newly promoted 
officer. 
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1. The City and the bargaining agent shall mutually arrange for four stewards, members ofthe 
bargaining unit, one steward per platoon, whose m e s  shall be filed with the Mayor ofthe City. Said 
stewards shall be entitled to use time, not to exceed one hour of each working day, to perform their 
duties for the bargaining agent, provided, however, that said stewards shall not leave theFirehouse to 
which assigned unless it is adequately manned to  permit such absence. Permission therefore shall not 
be unreasonably withheld by the city or any department officer. 
2. The bargaining agent may use City bulletin and notice boards in Firehouses for the purpose 
of posting bargaining agent notices to members of the bargaining unit, provided that such notices shall 
be dearly identified as those of the bargaining agent. 
3. The City shall give released time to  not more than four (4) members of the bargaining unit, 
to serve as members of the negotiation committee with pay, in an amount sufficient to allow for the 
proper and reasonable negotiation of this Agreement or modiications or successor Agreements 
thereto. Said members shall be selected by the bwgaining agent 
4. The City shdl grant release time to not more than two (2) members of the bargaining unit 
for attendances at the NYSPFFA Convention up to a maximum of seventy-two (72) hours. Also 
release time shall be granted for attendance at the NYSPFEA Health and S a f q  Conference and EMS 
Conference for two (2) members, with a maximum of forty-eight (48) hours of release time for each 
conference. Release time shaII be granted for four (4) Third District Union meetings that occur 
quarterly. The union agrees that for these meetings and conferences that, iftwo (2) members opt to 
attend from the same sM3, ox@ one (1) member shall be granted release time. The other must use 
some other form of appropriate leave. The union shall inform the Chief as to whom said release time, 
in this event, shall be granted to. 
5. (a) The City shall give released time, with pay, to members of the bargaining unit for 
attendance at firefighting training presentations and courses, except college-level courses, directly 
related to and part ofthe duties ofmembers ofthe Department. Such released time shall be subjectto 
approval by the City Fire Chief as to the purpose and value of the presentatioq and as to  adequate 
manpower during such absences. Upon satisfactory completion of such course, the City shall 
reimburse such member for the tuitian paid for such course. No member shall receive benefits 
pursuant to this sub-paragraph ifhe shall also receive benefits under sub-paragraph 5 (b) hereof, 
except pursuant to  sub-paragraph S(c) hereof 
5. (6)  The City will instiMe in the Department a "FireFighters Colleyge Incentive Program" 
during the term of this Agreement, which said program shaII be as follows: 
(1) This "FireFightm College hcentivePrograml' shall pay an additional $5 -00 annually for 
each credit hour earned, to  any member of the bngaining unit who attends an accredited 
college or institdon for the purpose of attaining an Associate Degree in Fire Science - 
requiring sixty (60) credits - to a maximum of $300.00 additional annually, or attaining aB.S. 
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or B.A Degree - requiring one hundred and twenty (120) credits - to a maximum of$600.00 
additional annually. 
(2) Before any member who wishes to receive this pay incentive enrolls in any college course, 
he shall submit to the Fire Chief, or the Chiefs designee, a list of the courses he proposes to 
take. The Fire Chiec of his designee, for the purpose of this incentive program, shall 
determine those specific courses which are beneficial and applicable to the firefighting 
profession, and which qualie for the additional pay under this program. 
(3) When a member presents such proof of certification as may be necessary. to the Chief, or 
his designee, to verify the satisfactory completion of said course with a grade of "C" or 
higher, then the member shall be eligible to receive the ahrementioned $5.00 per year per 
credit hour. The computation and payment for said credits shall be made in January of each 
year during the term of this Agreement. Courses completed after the 'fast day of January sball 
be computed and paid for the following year, and there shall be no pro-ration of payments for 
credits earned subsequent to the last day of January as aforementioned. 
(4) No member shall receive benefits p u r s m  to this subparagraph if he shall also receive 
benefits under subparagraph A hereof, except pursuant to sub-paragraph C hereof 
5. (c) In the event that the C i  shall determine that it is desirable for a member to attend a 
college course directly related to his duties as a member of the Department, the City may waive the 
prohibitions set forth in sub-paragraphs A and B hereoc so that upon satishctory completion of such 
course, the member may be both reimbursed for tuition and granted the additional remuneration 
provided in subparagraph 5 B hereof Such waiver, and permission to take such course, shall be 
given to the member in advance of the commencement of the course in writing by the Fire Chief and 
the General Manager of the City. 
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1. Seniority shall be fixed as follows: FireFighter, from the date of first appointment to the 
Fire Department of the City; Battalion Chief, Captain and Lieutenant, from the date of promotion to 
said rank. 
2 .  Applications for transfer shall be considered by the Chief of the Fire Deparhnent, who shall 
consider such appIications upon the basis of seniority, su i tab ' i  and the time of the making of such 
request. 
3. Layoffs 0fP;ireFighters shall be in reverse order of seniority; layoffs of officers will also be 
in reverse order of seniority. Each rank - FireFi&ers, Lieutenant, Captain and Battalion Chief - shall 
comprise a separate group for determination of seniority for the purpose of layoffs. Memberslaid off 
will be returned to work before new men are hired. 
ARTICLE V 
1. GENERAL 
A When a member, or the Association collectively, has a grievance against the City, it shall 
be processed in accordance with the Grievance Procedure hereinafter provided. 
B. The parties shall make a sincere and determined effort to settle meritorious grievances in 
the voluntary steps of the Grievance Procedure and to keep the procedure free of unmeritorious 
grievances. 
C. Any grievance either is not processed within a reasonable time or is disposed of in 
accordance with this Grievance Procedure shall be considered settled, and such settlement shall be 
final and binding upon the City, the member or members involved, the Association and its members. 
D. Except with respect .to the rig& &I present an individual grievance, as expressly set forthin 
this Article, the Association shall, in the redress ofgrievances, be the exclusive representative of the 
interests of each member or group of members covered by this Agreement, and only the Association 
shall have the right to assert and press against the City any such grievance. 
2. FIRST STAGE GRIEVANCES 
A A member believing he has cause for grievance may, at his option, discuss the matter 
directly with his immediate supervisor or may take it up with his Association Grievance Committee, 
which sMl discuss the grievance with the member's immediate supervisor. Recognizing thevalue and 
importance of full discussion in clearing up misunderstandings and preserving harmonious relations, 
every reasonable effort shall be made to settle problems promptly at this point through discussion. 
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33. If the matter is not disposed of in this discussion with the supervisor within forty-eight 
(48) hours, the grievance shall be reduced to writing, and shall set forth all the facts relied on and 
shall be presented in triplicate to the Fire Chief: The mitten grievance shall be presented to the Fire 
Chief within ten (10) calendar days of when the grievance occurred or when the Association President 
or his designee had actual knowledge of the occurrence of the grievance, whichever occurred last. 
C. The Fxe Chiefs determination shall be in writing, setting forfh in detail all the facts relied 
upon in suppo~~ of his ddqosition, and shall be made as expeditiously as possible, consistent with 
proper investigation, but in no event more than seven (7) workkg days from the time of written 
presentation, and shall be returned by the Fire Chiefto the Association Grievance Committee which 
presented it. 
D. Ifthe F ie  Chiefs determination on a grievance is not given within the time limits herein 
provided, the grievance may be appealed directly to the Third Stage of Grievance Procedure. 
E. If the determination by the Fire Chief is not satisfactory to the Association Grievance 
Comtnittee, it shall prepare a written report setting forth its complete investigation of the facts in 
rebuttal of the Fire Chiefs statement of facts and determination, and shaIl refer this report with the 
grievance in writing to Second Stage Grievance. 
3. SECOND STAGE GRIEVANCES 
A. The Association Committee shall, within one week ofthe preceding detenriination, present 
the report and grievance in wit-% to the General Manager. 
B. The General Manager shall give his decision in writing not later than seven (7) days after 
the grievance has been submitted to him. 
4. THIRD STAGE GRIEVANCES 
A. If the decision of the General Manager is not satisfactory to the Association Grievance 
Committee, it shall, within seven (7) days after receipt thereoc submit said decision, the Committee's 
report, the determination of the Fire Chief and the original grievance to the Arbitration Board. 
B. The Arbitration Board shall consist of one representative to be designated by the 
Association, one representative to be designated by the City, and one representative to be designated 
by the New York State Public Employment Relations Board (PERB). 
C. A majority ufthe Arbitration Board shall render a decision in each matter submitted, which 
decision shall be final and binding; said decision may include a direction as to the payment of costs, by 
which party such payment shall be made and the amount thereof. 
D. The cost of the service of Members of the Arbitration Board shall be borne equally by the 
City and the Assmiation. 
E. Transcrip~ of hearings conducted by the Ahitration Board shall be purchased and paid for 
by the party desiring same. 
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42ENECJU.L PROVISIONS 
1. This Agreement shall be effective for a period of three (3) years commencing January 1, 
2004 and ending at midnight on December 3 1,2006. 
2. The City will furnish each Member of the Bargaining Unit with a copy of this Agreement 
without cost. 
3. The benefits and privileges provided for in this Agreement are subject to the appropriate 
and applicable provisions of law. 
4. In the event that my provisions hereof shall be held toviolate my law, said provisions shall 
be separable from the remaining provisions of this Agreement, and said remaining provisions shall 
continue in full force and effect. 
5 .  This Agreement may be changed, altered, or amended only in writing, signed by theMayor 
of the City and by a duly authorized representative of the Bargaining Unit. 
6. The City shall fUrnish each Member of the Bargaining Umt a copy of the Rules and 
Regulations ofthe Watervliet Pie Department without cost. 
7. Probationary Period: There shd be a probationary period of one year for each firelighter 
hired commencing with the date of appointment as a firefighter. 
8. The position of Deputy Chief is deemed management and excluded fiom the bargaining 
umt. 
9. Any employee who completes the training for firefighter at the City's expense and who 
transfers from the City of Watervliet to another paid fire department within five (5) years of 
permanent appointment within Albany, Rensselaer, Saratoga, or Schenectady Counties without 
approval from the City, will reimburse the City for its cost to train W h e r .  The reimbursement shall 
include all costs and expenses hcmed  by the City during any training. 
10. The City will make available to each member on a monthly basis, a statement showing the 
member's current accumulated leave. 
1 1. Labor Manaewnent Committee: 
A. The parties agree to establish aLabor Management Committee. The Committee shall 
be comprised of the following members: the Watervliet Uniformed Firefighters 
Association President and one (1) member designated by the Association President 
and one (I) member designated by the Association President and the Fire Chief and 
one (1) City representative designated by the Mayor. Either party may bring such 
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individuaI(s) it deems necessary for the discussion of any issue being considered by 
the Committee. The Committee will meet quarterly and additionally as the Committee 
members may mutually agree. 
B. The Labor Management Committee may discuss departmental operations, practices 
and procedures, employee safety and training, departmental shift and stafling, 
equipment maintenance and safety, modifications in supervision, communica.tim and 
dispatch, departmental efficiency, and any other matters of mutual concern which the 
Association and Ciiy members of the Committee jointly agree to discuss. 
C. The Committee is intended to be a fonun where bath parties can fkeely express their 
views on the matters discussed. To that end, the parties agree that the discussions 
shall not be admissible for any purpose whatsoever in any judicial, quasi-judicial, 
ahitral, or administrative proceedings for arry purpose whatsoever. 
D The Committee will endeavor to malee a mutllally agreeable recommendation 
concerning matters which are discussed. 
Page -14- 
IN WITNESS WHEREOF, the pasties have executed this Agreement on the date first set 
forth above 
THE CITY OF WATERVLIET, NEW YORK 
ATTEST: 
Paul S. Murphy 
General Manager 
Commissioner of Public Safety 
APPROVED AS TO FORM: 
orporation Counsel 0' 
UWIFORMED FIREFIGrnRs ASSOCLATION 
OF WATERVLZET, NEW YORK 
David Testo, President 
ATTEST: 
ATTEST: 
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STATE OF NEW YORK ) 
COUNTY OF ALBANY ) ss: 
CrIY OF WATERVLIET ) 
On the 1 9 ~  day of August, 2004, before me, the subscriber, personaliy came ROBERT D. 
CARLSON to me known to be the Mayor of the City of Watmliet, and being by me duly sworn did 
depose and say: That the said ROBERT D. CARLSON, resides in said City of Waterdiet, New 
York a? Number 13 12 Fourth Avenue and is Mayor thereoc the Corporation described in and which 
executed the above instrument, that he knew the Seal of said Corporation, that the Seal affixed to 
said instrument was such corporate seal; that it was so diked pursuant to the provisions of the 
Charter of said City, and that he signed his name as Mayor of said City, pursuant also to the 
provisions of said Charter and Resolution No. 1937 of The Council of said City, adopted on the 19" 
day of August, 2004, and as Mayor, duly the execution of said instrument for the 
purposes herein set forth. 
STATE OF NEW YORK ) 
COUNTYOFALBANY ) ss: 
CITY OF WATERVLIET ) 
On the 1 9 ~  day of August, 2004, before me, the subscriber, personally appeared DAVID 
TEST0 to me known and known to me to be the same person described in and who executed the 
foregoing instrument, and he acknowledged to me that he executed the same. 
otary Public 
VIRGINIA M. ELLIS 
~m publk, Stat6 01 New york 
Reg. No. 4669371 
Quallfled in Albany County 
Comm\ss\on Explrs: " 0 ~  30. 
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ExB3[Bm "A" 
Refer to Page #6 - Item #20 
PREEXISTING WORK SCHEDUIX 
10 HOUR / 14 HOUR WORK SCHEDULE (pre 1993) 
1ST DAY 
0800 - 1800 Hours 
4TH DAY 
0800 - 1800 Hours 
7TH DAY 
Off 
2ND DAY 
1800 - 0800 Hours 
5133 DAY 
1800 - 0800 Hours 
8TH DAY 
o f f  
3RD DA17 
Off 
6TB DAY 
m 
9TH DAY 
Restart above cycle 
WORK SCHEDULE ONLY FOR TEE PERIOD 
J m A R Y  1,2004 THROUGH DECEMBER 31,2006 
1ST DAY 2ND DAY 3RD DAY 
Off 0800 HOUTS 0800 Hours 
~ T E  DAY 5TH DAY 6TH DAY 
Off 0800 Hours 0800 Hours 
7TH DAY 
Off 
STH DAY 
OE 
9TH DAY 
Restart above cycle 
It is the intent of this provision to continue the review period for the tweIlty four hour tour of 
duty work schedule for the period January 1, 2004 through December 3 1, 2006. The City and the 
Union will continue to monitor and review the impact of this schedule on the efficiency and 
effectiveness of the department's operation as well as the financial impact of the program. If for any 
reason the schedule changes to the 10 hour/l4 hour schedule scenario, all leave -time affected by the 
change shall revert to the preexisting levels. 
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1 
Name Date of Birth Date of 
.Appointment 
Date of 2ofb 
Anniversary 
Date of 25* 
Anniversary 
Date of 62nd 
Birthday 
PROPOSED WAY I N  WEHCa POSITIONS WILL BE PICKED: 
BATTALION C33EFS WILL PICK IN ORDER BY SENIORITY 
CAPTAINS AND LIEUTENANTS WKL THEN PICK BY SENIORITY 
FIREF'IGElTERS WILL THEN PICK BY SENIORITY 
THlXE MUST BE AT LEAST TWO {2) PAJZAMEDICS ON EACH PLATOON 
SEUFT CHANGES ARE EFFECTIVE 01/01/2004 
THE CITY WILL NOT PAY OVERTIME FOR ANYONE WORKING MORE IN THE FIRST WEEK OF THE 
\TAR DUE TO T3E SHWT CWGES,  EE. SOMEaNE MAY WORfC 12/31 AND THEN 01/01 BECAUSE 
TaEY CHOOSE THAT SLOT. 
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